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INTRODUCTION: 

The purpose of this Code of Conduct is to establish and 

maintain a safe, caring and orderly environment where 

students feel that they belong.  Such an environment will allow 

maximum opportunity for learning, working, and succeeding.  

At A.S. Matheson, School-Wide Expectations are set out so that 

everyone knows what is accepted behaviour. Our School-Wide 

Expectations “Matrix” is included in this Code of Conduct 

document.  We believe that behaviour is learned, and 

therefore must be taught.  Our behaviour matrix is taught to all 

students at the beginning of the year and incorporates 

expected conduct in all areas of the school environment.  

Suitable consequences to infractions will be applied when 

students choose inappropriate behaviour.  Positive behaviours 

will be rewarded.   

 

 

 
 

  

 

A.S. MATHESON 

ELEMENTARY MISSION STATEMENT 

 
We believe that everyone should feel valued enabling them to 

develop the self-confidence to attain their highest potential.  The 

school atmosphere needs to be positive and must support the ideals 

of human respect, understanding and caring.  Parents and school 

need to work together so that the child’s time at school is an 

enjoyable experience, which promotes the idea that education is a 

life-long process. 

 

Students at A.S. Matheson Elementary are expected to respect themselves, 

to respect others and their property, and to respect the environment. 
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A school’s Code of Conduct is established to help maintain a safe, caring 

and orderly environment for learning. 

 School Rights & Responsibilities 

 Some of the things we expect at our school include:  

 showing good manners; 

 respecting self, others & property; 

 giving best effort at work & play;  

 making safe choices; 

 honesty;  

 punctuality in attendance; 

 using appropriate language; 

 following school guidelines and 

 showing responsibility and leadership.  

  

Our school has identified “Rights and Responsibilities” for all students and 

“School-Wide Expectations”.  These are the foundation of our Code of 

Conduct.  The purpose of this Code of Conduct is to establish and 

maintain a safe, caring and orderly environment where students feel that 

they belong.  Such an environment will allow maximum opportunity for 

learning, working, and succeeding.  At A.S. Matheson, School-Wide 

Expectations are set out so that everyone knows what is accepted 

behaviour. Our School-Wide Expectations "Matrix" is included in this Code 

of Conduct document.  We believe that behaviour is learned, and 

therefore must be taught.  Our Code of Conduct is also located and 

reviewed on our website under the “About our School” tab 

(www.asm.sd23.bc.ca/About/CodeConduct). 
  

 

Positive Behaviour Interventions and Supports (PBIS) 

 

Positive Behaviour Interventions and Supports is a framework designed to 

teach and support positive behaviours for all students.  Basic components 

include: 

 Developing a long range (3-5 year) plan for implementation 

 Establishing clear school-wide expectations and teaching them to all 

students 

 Establishing procedures to enhance consistency between all staff in 

all locations 

 Providing guidelines to deal with difficult behaviours 

 Using data to develop effective behaviour support plans 

 Monitoring and evaluating implementation and progress 

 

 

 

http://www.asm.sd23.bc.ca/About/CodeConduct
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Staff at ASM have created a PBIS framework.  The matrix of expected 

behaviours documented in the table below were developed with input of 

all staff.  The matrix and discipline supports will continue to be refined each 

school year as the needs of new students and new staff emerge. 

 

PBIS Matrix 

 
 

The School-Wide Discipline Plan that follows applies to all students.  In 

circumstances not covered by the plan, it is the responsibility of the 

individual to think and act within the spirit of the Code.  Individual staff will 

have requirements specific to their classroom, and students are also 

expected to be familiar with these and be guided by them. 

 

School-Wide Discipline Plan 
 

Level 1 Behaviours - MILD 

o Teasing 

o Swearing 

o Talking loudly in class/out of turn 

o Lack of respect for others, environment, property 

o Riding of bicycles, skateboards, roller blades  

      on school property 

o Physical aggression 

o Food and drink as to class rules 

 

 

o Unsafe conduct 

o Lateness 

o Homework 

o Inappropriate physical 

contact, touching 

o Inappropriate attire (hats, 

dress code) 

o Assembly/audience 

behaviour 

o Washroom during class 

time (misuse) 
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Level 2 Behaviours - MODERATE 
o Bullying 

o Disrespecting teachers’ personal space  

      & belongings 

o Non-compliance with teacher requests 

o Repetitive “Level 1” behaviours 

 

 

Level 3 Behaviours - SEVERE 

o Three (3) level 2 referrals in one month 

o Chronic behaviours 

o Drugs& alcohol 

o Destruction of property (vandalism) 

o Serious theft 

o Violence, fighting, intimidation, threats 

o OFF school grounds 

o Serious harassment 

o Weapons 

o Truancy 

 

At ASM we promote the BC Human Rights Code respecting the rights of all 

those in accordance with the law – prohibiting discrimination based on 

race, colour, ancestry, place of origin, religion, marital status, family status, 

physical or mental disability, gender, gender identity and expression or 

sexual orientation. Behaviour that discriminates based on any of the 

prohibited grounds listed will be treated seriously. 
 

 

 

 

 

 

 

The school-wide discipline plan includes three levels of misbehaviour 

followed by consequences that are flexible and take into account the 

development stage and ability of the child, number of infractions and 

intent.  A copy of our Code of Conduct is sent to each home to each 

family and is also found on our website.  Because behaviour is learned, 

our school believes in teaching it and monitoring a child’s mastery of 

appropriate behaviour.  A positive approach, favouring restitution over 

punishment will be taken by administration.  Homeroom teachers are 

asked to use a proactive approach by teaching the Code of 

Conduct/PBIS Matrix to their students during the first two weeks in 

September, and reviewing the Code/Matrix from time to time. Each 

student should be able to cite examples from the Code/Matrix after being 

an A.S. Matheson Student for a brief period of time. 

o Inappropriate representation of 

school (field trips/athletics) 

o Matches/lighters 

o Cheating 
 

o Sexual behaviour (major) 

o Blatant defiance 

o Swearing at staff 

o Fire alarm 

o Starting fires 

o Pornographic or racist internet 

sites or materials 

o Bomb threats 
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Tracking Behaviours 

 

Smile-Makers 

 

Students have the opportunity to receive "Smile Makers" when 

appropriate behaviour or positive behaviour is noted.  Teachers 

determine when and how tickets are administered.  Support staff and NHS 

can also hand out tickets.  At appropriate times throughout the week, 

students can bring their tickets to the office to be entered for a prize 

draw.  Draws will be each Friday. 

 

CONSEQUENCES 
 

 

Conduct that is considered unacceptable is that which interferes with the 

learning of others, upsets an orderly environment, and/or creates unsafe 

conditions.   Acts of bullying, harassment, intimidation, violence, and 

illegal acts such as possession, use or distribution of illegal or restricted 

substances, possession of weapons, theft or damage to property are 

unacceptable.  Consequences to misbehaviour will be administered fairly, 

firmly and consistently.  There will be flexibility in dealing with different age 

groups and unique situations.  Whenever possible, and appropriate, 

consequences for breaches of a code are restorative in nature rather 

than punitive.  Misconduct has been grouped into three categories: mild, 

moderate and severe.  It is tracked using the “TRACKER”.  Cases of mild 

misconduct may be dealt with by a supervisor and reported to the 

classroom teacher.  Moderate and severe misconduct will be referred to 

administration who will communicate with parents.  Open communication 

and ongoing dialogue with parents is an important part of the learning 

process. 

 

 

Trackers 

When students are finding the expectations within our PBIS Matrix a 

challenge, a Tracker Form can be completed by staff members.  One 

copy goes to the classroom teacher and one to Vice Principal. 

Administration will use this information to create guidelines in dealing with 

the difficult behaviours, develop effective behaviour support plans, and 

monitor the progress of each individual case and situation. 

 

Notification 

 

Depending on the severity of the infraction parents of student offenders 
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and student victims may be notified. The school will also inform other 

parties as necessary. For example, in case of illegal activity, the R.C.M.P. 

will be notified or if the safety or well-being of a child is in question, the 

Ministry of Children and Families will be notified. 

 

Dress Code 
 

A S Matheson and students take pride in their school and the community 

they work and live in.  Consistent with this perspective, and our Code of 

Conduct, the dress code is based on the following principles: 
 Respect for learning, human rights and dignity of others 

 Safety of persons and property 

 Promotion of a drug and alcohol-free environment 

 We encourage parents to play an active role in helping to promote 

appropriate dressing practices for their children 

To maintain a safe learning environment, students are expected to: 
 Wear footwear while in and around the school (note: roller blades, roller 

skates and shoes with built-in roller(s) are not appropriate within the school 

site) 

 Wear appropriate clothing for physical activities, like dance, running, 

jumping 

 Wear closed toed shoes for outside play 

Consistent with many worksites, there is an expectation that individuals 

dress in a comfortable and appropriate manner.  Some examples of 

inappropriate items of dress include: 
 Clothing items with words or graphics that are racist, sexist, profane, or 

demeaning to another person; advocate violence; and/or promote or 

depict use of alcohol or illegal drugs 

 

Feedback 

If you have feedback on our school Code of Conduct, please contact 

the school at 250-870-5112.  We regularly review and modify our code as 

needed and welcome input from all partners (parents, students, staff, 

community) in its' development.  
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